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RESOLUTION OF 
THE RIMFIRE LODGE ASSOCIATION, INC.  

ASSISTANCE ANIMAL POLICY 
 

SUBJECT:  Assistance Animal Policy  

AUTHORITY:  The Declaration, Bylaws, Articles of Incorporation of the Rimfire Lodge 
Association (HOA), the Uniform Common Interest Ownership Act of West 
Virginia, and the Americans with Disabilities Act (ADA). 

 
RESOLUTION:  The Association hereby adopts the Assistance Animal Policy to read as the 

following: 
 
 
The Rimfire Lodge Association Assistance Animal Policy 
 

WHEREAS, Article 6, Section 6.03 of the Rimfire Lodge Association Bylaws grants the Board 
of Directors all the powers and duties necessary for the administration of the Association; and 

 
WHEREAS, the Executive Board desires to establish a policy for Assistance Animals in the 
Property for the health, safety, and welfare and protection of all Unit Owners, residents, guests and 
invitees; and 

 
WHEREAS, the Executive Board desires and intends this policy to comply with State and Federal 
Laws, including, but not limited to, the Americans with Disability Act ("ADA"), as amended; and 

 
NOW, THEREFORE, BE IT RESOLVED THAT the following policy regarding Assistance 
Animals be adopted by the Executive Board: 
 
I: Definitions 
 
For the purposes of this policy, the following definitions shall apply: 
 

A. "Animal" means any living creature, other than persons. 
 

B. "Emotional Support Animal" means any Animal that is not a Service Animal or Pet that 
provides companionship, therapeutic contact, emotional support, and/or assists a person with a 
disability or provides emotional support that improves the symptoms of a disability. 

 
C. "Service Animal" means any dog or miniature horse that is individually trained to do work 
or perform tasks for the benefit of a person with a disability, including, but not limited to a 
physical, sensory, psychiatric, intellectual, or other mental disability. See 28 C.F.R. §§ 36.104; 
35.136   
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D. “Assistance Animal” is an animal that works, provides assistance, or performs tasks for the 
benefit of a person with a disability, or that provides emotional support that alleviates one or more 
identified effects of a person’s disability. An assistance animal is not a pet. 

 
E. "Pet" means any untrained Animal that is kept for companionship and pleasure. Service 
Animals and Emotional Support Animals are not Pets. 
 
F.  "Common Element" or "Common Area" means all portions of the common interest 
community other than the Units, including the grounds or property. 
 
G. "Disability" means, with respect to a person: (i) a physical or mental impairment which 
substantially limits one or more of the person's major life activities; (ii) a record of having such an 
impairment; or (iii) being regarded as having such an impairment. See 28 C.F.R. § 36.105. 
 
H. "Executive Board" means the Executive Board of Directors and/or Management of the 
Association. 
 
I. "Property" means the Units, the Common Elements and the Common Areas of    the Rimfire 
Lodge lodging facility, grounds or property. 
 
J. "Association" means the Rimfire Lodge Association, Inc. 
 
K. "Unit" means each individual abode in the lodging facility. 
 
L. "Unit Owner" means those persons who own a particular Unit. 
 

II: Accommodation of a Service Animal 
 

A. Any person who requires a Service Animal for use and enjoyment of the Property shall be 
afforded reasonable accommodations. 
 

 
B. In all cases in which a person is requesting reasonable accommodation through use of a 
Service Animal, the Executive Board retains the right to inquire of the following: 
 

i. Is the dog or miniature horse up to date on vaccinations? 

ii. Is the dog or miniature horse housebroken (i.e. trained to control waste  elimination)? 
C. If it is not readily apparent or obvious what service the Service Animal is trained to provide 
to a person requesting reasonable accommodation through use of a Service Animal, the Executive 
Board retains the right to inquire of the following: 

i. Is the Animal a dog or miniature horse? 
ii. Is the dog or miniature horse required because of a Disability? 

iii. What work or tasks has the dog or miniature horse been trained to      perform? 
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D. The Executive Board may prohibit a Service Animal or an Animal that is purported to be 
a Service Animal in the Property pursuant to this policy if: 
 

i. The Animal does not meet the definition of “Service Animal” set forth above and under 
28 C.F.R. §§ 36.104 and 35.136   

ii. The Service Animal is out of control and the Service Animal’s handler does not take 
effective action to control it; or 

iii. The Service Animal is not housebroken.  
III: Accommodations of an Emotional Support Animal 

A. Any person who requires an Emotional Support Animal for use and enjoyment of the 
Property shall be afforded reasonable accommodations. 
 

B. In all cases in which a person is requesting reasonable accommodation through use of a 
Emotional Support Animal, the Executive Board retains the right to inquire of the following: 

 

i. Do you have a valid Emotional Support Animal letter documentation to establish the 
existence of a disability and how the animal helps the individual perform his or her job?  

ii. Is the animal housebroken (i.e. trained to control waste  elimination)? 
iii. Is the animal up to date on vaccinations? 

 
C. In no circumstances shall the Executive Board request the disclosure of details regarding 
the person’s diagnosis or the severity of their disability. 
 
D. The Executive Board may prohibit an Emotional Support Animal pursuant to this policy 
if: 
 

a. The request is not supported by a valid Emotional Support Letter.  
b. The Emotional Support Animal is out of control and the animal’s handler does not take 

effective action to control it; or 

c. The Emotional Support Animal is not housebroken.  
IV:   General  

A. The Executive Board, in its discretion, retains the right to deny access of an Assistance 
Animal in the Property or request removal of the Assistance Animal in accordance with this policy. 
If an Assistance Animal is deemed prohibited from the Property, or if it is requested that the 
Assistance Animal be removed from the Property, the Executive Board shall notify the person 
seeking accommodation, in writing, within 24 hours of rendering a decision regarding 
accommodation. The written notice shall set forth with specificity the reason the accommodation 
through use of the Assistance Animal is being denied and shall offer the person another form of 
accommodation. Further, the person shall be afforded the opportunity to obtain goods, services, 
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and accommodations in the Property without the Assistance Animal. 
 
B. Prohibition of or request for removal of a Assistance Animal from the Property may be 
temporary in nature. The Assistance Animal may be afforded access to the Property in the future 
once the Assistance Animal meets all terms and conditions of this policy. 
 
C. The Association office shall maintain a copy of all related documentation, including, all 
written correspondence, including denial notices, related to the application or enforcement of this 
policy. 

 
D. The Executive Board reserves the right to request supporting documentation of current 
vaccination of any Service Animal. The person requesting or requiring accommodation through 
use of a Service Animal shall, within a reasonable time, submit current records of vaccination of 
the Service Animal upon request by the Executive Board. 
 
E. Any person afforded accommodation privileges that is later found to have misrepresented 
their need for a Assistance Animal or who has committed fraud may, at the discretion of the 
Executive Board, have their privileges regarding accommodation under this policy revoked. 

 
IV: Rules 
 

A. Assistance Animals are permitted in any area of the Condominium in which persons/the 
general public are permitted. unless doing so would impose an undue financial and administrative 
burden or would fundamentally alter the nature of the housing provider’s services. 

 
B. Requests for reasonable accommodations may be denied if a threat to the health or safety 
of others that cannot be reduced or eliminated by another reasonable accommodation exists, or (2) 
the specific assistance animal in question would cause substantial physical damage to the property 
of others that cannot be reduced or eliminated by another reasonable accommodation. 

 
C.  Breed, size, and weight limitations may not be applied to an Assistance Animal.   
 
D. Any person afforded reasonable accommodations shall be responsible for any and all 
property damage, injury, and disturbance caused, inflicted, or in any way contributed to by the 
Service Animal and any and all expenses associated therewith. 
 
E. Any person afforded reasonable accommodations shall remove all excrement of the 
Assistance Animal. All waste matter shall be disposed of in a sealed plastic bag. All waste matter 
disposal shall comply with any other waste or trash removal policies governing this Association.  
 
F. Any person afforded reasonable accommodations shall keep the Assistance Animal on   a 
harness, leash or tethered when the Assistance Animal is outside the Unit, provided if these devices 
interfere with a Service Animal’s work or tasks or the person's Disability prevents the use of one 
of these devices, the person shall have the Service Animal under voice, signal, or other effective 
control.  
 

DocuSign Envelope ID: 09A70E5B-EFD0-47B6-912B-B0B8CDF39740



5  

G. No Assistance Animal shall be leashed to any object or fixture in the Common Elements 
or Common Areas. 
 
H. No Assistance Animal shall be left unattended in the Unit, Common Elements, or Common 
Areas. 
 
I. Any person afforded accommodation privileges shall not permit the Assistance Animal to 
make excessive noise either within the unit or in the Common Elements such as to offend or disturb 
any resident or guest. 

 
IV:    Enforcement 
 

A. Enforcement of this policy will be based on verbal or written complaints received by the 
Executive Board from any person. If a complaint is received, the Executive Board shall perform 
an investigation and, if warranted, shall confer with the person afforded accommodation privileges 
in an effort to assure reasonable accommodation is being provided to the person with a Disability 
and to also ensure the health, safety, and welfare and protection of all Unit Owners, residents, 
guests and invitees is protected. 
 
B. The Association office shall maintain a record of all complaints received and all written 
and verbal contact made with any person pursuant to this policy. 
 
C. The provisions, application and enforcement of this policy shall in no way be interpreted 
to waive any rights of any person granted by Federal or State laws. 

 
PRESIDENT'S CERTIFICATION: The undersigned, being the President of the Rimfire 
Lodge Association, Inc., a West Virginia nonprofit corporation, certifies that the foregoing Policy was 
adopted by the Board of Directors at a duly called and held meeting of the Board of Directors on the 
29th day of July, 2022 and, in witness thereof, the undersigned has subscribed his name. 
 
THE RIMFIRE LODGE ASSOCIATION INC., 
a West Virginia nonprofit corporation. 
 
BY: ___________________________ 
ITS PRESIDENT 
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